The study investigates 
Introduction
It is believed that no nation can grow beyond the quality of the teachers, a strong-case, now widely recognized, that investing in the education of youth is a critical input for further development which has cluster of more interrelated benefits. In order words education is the bedrock of development of a nation, a tool for securing, a tool which offers solution to challenges related to all areas/aspects of life. This means that teacher educator most be motivated in order to enable them teach and train the further generation.
In a study of teacher motivation, Spuck (1984) , indicated that non-material rewards such as social environment, a sense of accomplishment and self-expression are related to job performance. Loitie (1975) , on the other hand identified internal satisfaction or psychic rewards as the most powerful reward available to school teachers. It is therefore assumed that to avoid dissatisfaction of teacher educators in the classrooms, a combination of intrinsic rewards, and motivational forces/packages need to be put in place such as being able such as being able to grow personally and professionally. According to Denga (2010) , "education is the aggregate of all the continuous and ongoing processes by which a child is enabled to develop the abilities, attitudes, social and occupational competences and other forms of behavior which are a positive value to him/her and the society in which he lives".
As a key to national development, this teacher educators are the pivot on which any educational development program must depend on for the purpose of this paper, the teacher educators are the teacher found in all educational institutions. Hertzberg (1959) , agreed with the theory of hygiene factors and motivators, which confirmed that satisfaction and dissatisfaction on the job are caused by different factors, which invariably will affect performance.
Purpose of the Study
• To access the effect of demographic factors on the job performance of teacher educators in the FCT.
• To offer some suggestion on how teacher educators can be properly motivated to increase performance.
Significance of the Study
This study will be of great benefit to the management of FCT ministry of education, employees of labour and the nation as a whole. It is believed that motivation affects performance hence when taken into proper consideration, will result in an increase in performance.
Research Questions
What are the effect of the following on job performance of teacher educator in the FCT, (i). Gender (ii). Age (iii). Work experience and (iv). Educational qualification.
Methodology
The study presented the description using simple percentages and T-test statistics.
Research Design: A survey design involving age, gender, experience and educational qualification as moderating variables.
Sampling Techniques: The sample consist randomly selected samples of one hundred and eleven (111) teacher educators composing both male and female staff.
Instrumentation: The questionnaire method was used to guide the perception of each teacher educator. Responses were scored using five point Likert Scales (1932).
Validity and Reliability: A pilot study using randomly selected samples from the teacher educators was carried out. The split half method was use to arrive at the co-efficient of reliability of 0.63 was obtained. This can be interpreted as reliable and can be used. In table 4.1 under gender, it was observed that out of the 111 respondents 69 (62.2%) of the total size were male, while 41 (36%) were female staff. With 1 (.9%) no response. On the basis of age group, 27 (24.3%) are within the age bracket of (25-35) years 67 (60.4%) belong to the age group of between 36-45 years, while 16 (14.4%) belonged to the age group of 46-55. 1 (.9%) however had no response.
Analysis of Data
The distribution of qualification also revealed that the academic staff with HND, BA, B.Ed/Pgde had a total of 63 (56.8%) of the sample belong to staff with degree certificates or the equivalent while 48 (43.2%) of the population had masters and Phd certificates.
In terms of working experiences, it is shown that 15(13.5%) had spent 6 years and above with the college, 87 (78.4%) has spent between 3-5 years while 7 (63.3%) had been with the college for 2 years and above. The remaining 2(1.8%) respondents didn't respond.
From the statistics gathered, 43 (38.7%) of the respondents are graduate assistants 16 (14.4%) lecturer I and 24 (21.6%) belonged to lecturer II cadre. Also on job designation, 16 (14.4%) belonged to lecturer 111, 7 (6.3%) for the senior lecturers and 1 (.9%) belonged to chief lecturers. However 4 (3.6%) had no response.
Data Analysis
Are there differences in the overall mean ratings of performance of the teacher educator on the basis of gender? Under job designation it was observed that the entire responses indicated low level of performance with an overall mean rate of 2.892. Teacher educators belonging to Lecturer 1 and above had mean rate of 2.999 followed by mean rate of 2.980 for lecturer II category and a mean rate of 2.760 for teacher educators in the lecturer III category. Those belonging to the graduate assistant category had mean rate of 2.833. The total mean shows low level of performance. Are there variations in the mean ratings of performance in the teacher educator on the basis of working experiences categories? This table shows that teacher educators with 6 years plus in the organization recorded the highest mean rate of 3.088 as against staff who had spent 3-5 years with a mean rate of 2.886. 2.740 for staff with 2 years and above. The total mean of 2.905 was arrived at which also indicate low performance. Are there differences in the mean ratings of performance of the teacher educators on the basis of educational qualification? 
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The variable under these category were divided into 2, the highest belonging to teacher educator with Master/Phd degrees with mean rate of 3.039 and staff with HND/BA, B.Ed/Pgde, had mean rate 2.801. The overall total mean of 2.904 was arrived at. These results agree with the general concept of proper training. Hence, staff with higher degrees are more motivated to work as well as give better performance.
Conclusion
From the result of this research, it can be concluded that a significant relationship exist between the demographic factors and job performance. The result also showed that teacher educators within 45 years and above, those with higher degrees and staff who had spent many years expressed higher level of satisfaction towards their jobs, leading to a higher level of performance.
Recommendation
The finding of this study have show that demographic factors have significant effect on job performance while staff performs and succeeds, the performance and success can be attributed to the level of motivational tool provided.
All institutions should inculcate better systems of reward for hard work aside from staff promotion, they should also institute an animal staff merit award in respect of good conduct and performance to deserving staff.
Adequate physical tools and instructional facilities should be provided in all fields to promote the art of teaching and improving the work-environment.
The federal government should also make adequate provision for training and re-training of the teaching force in order to meet the challenges of the era of globalization.
Proper educational/supervisory and monitoring bodies should strictly supervise and monitor the establishment and activities of teacher training. This will help to sustain professionalism in the act of teaching.
